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Police Chief Magazine

Police Chief magazine is the official
publication of the IACP. Articles can be
considered for publication in the online or
print versions of the magazine. There are
also several columns accepting submissions,
including:

IN THE FIELD Traffic Safety Initiatives

Automated Vehicles and
State Law Enforcement

Summit

Nrssas g Tanc
Sty Aservdatan

vemcLe ane

MORE PREVALENT ON

THE ROADWAYS. FIOM AUTOMATIC EMERGENCY BRAKING AND AUTOMATIC PAR.

ALLEL PARKING 1O FULLY AUTONS
TO OPERATE WITHOUT A WU
18 INCREASINGLY QUIDING
Whesher it be driver-assist technology
oe fully au

at all. While these feasures promise 10
save lives and reduce injunies. numesous
puablic safety taues and considerations

at alllevels tht law exdurcement
has 3 sagsificant polle and needs (o be
Includen i the discussions suroueding
itamased vehickes

0US TECHNOLOGIES THAT ALLOW A VEMICLE
THE WHEEL, AUTOMATED TECHNOLOGY
SPORTATION SYSTEMS.

the Emplications of sutcenated vebicles,
wath state and loeal law erforcement
occasionally having a seat at the sahle.
I same stases, state:
actislly oversees the
ausamased vehicles oa public roads. in
scme of these canes, agencies have had
switly evuive to contrnt the challenges

e peet relationships 10 b
T hedp those ale

changes, dhe Colorudo State Pa
hasted & two-dsy summit in Septess

Enfoecement. As o
law enforceme

The agends was designedt w be beneficial
far both pewsnmers and experienced
tsers allke, tnchuding an overview of
aueomated vehicle sechnology, lescns
learned from sses where sutonsed

iy i testing oe

ity 1o hear Sum

mantacnuens

The regional affice of the Natuonal

TECHNDLOEY Tech Talk

A Quick Guide on Mobile
Drone Detection

Things to Consider When Evaluating Technologies

ry of ausommasted vk | dhese activities, dhe CSF was by

el rew sesposiitutisies
Task forces o sy
watesd 10 s

e Research in Brief

o have b

NE—A DOUBLE EDGED SWOND. THE
NG ABOUT TMAT PHRASE (% THiS CON
HE CENTRAL INTELLIGENCE ABENCY
JALLY CREATED AND USED A MISSILE

Centes foe The Srady of The Dmoe at Bant College.
0 March 2020, 1,103 baw eforcement ageocies
peren i soeme capaciry. This s 70 per
ol the Gl e by

rewcue, and emesgency managee

e short
duration of

¢ tre and

* Technology Talk

ORD.LIKE BLADES FON MIGHLY ACCU

ischool  took place with greater frequency in WE SThinES A
i the weeks fllowing the s aec the attacks by e st | e pracica s i
nploy o H s, there have beer

cattack  occurmed within the artacker's first week highlights the -l

5 back 0 scho fbknwing ot het beeaks o

In attendance, such as absences due 10
truancy, liness, or suspensinn. Several

artacks took place an the first day after
& scheduled school holiday, inchuding
three that ccusred on the fisst day of

schoal following the summes, fall, and
winter holidays

* Traffic Safety

importance
of preventing
these tragedies expdrks s drves

g
vl deop I

before they

= = Wrolein CASE EXAMPLE oceur.

¢ Spotlight =
* The Brief

e Officer Wellness

*  The Informer

Iedives vital he.

1o stranded b
. oy athee thirgs. Accarding to the

e and process few it maary examples. hobliyises

nally diarupied et respoeuer

schaols, tamilles, and resources i

s mental heakh PIGURE 1. DURATION OF ATIACKS

msitigate the risk of harm to themselves iy
aruthess

OVERVIEW OF U.S. SCHOOL
ATTACKS FROM 2008 T0 2017

i reasing of
ng In the years froem 2008 1o

* Chief’s Counsel

artacks highlights the imporance of
g these tragedies befuee they

except July and every day of the week occur
but Sunday. The majaris

tn attendance. Vo example, attacks

©IACP

International Association of
Chiefs of Police




IAC Blog / News Releases

About

IACP Blog

www.thelACP.org/blog

The official blog of the IACP. Check back for the latest news and updates from

E
yents the IACP.

News
Topics

IACP Net

IACP Store Reducing Stress Through
Search Q Mindfulness

Member Center

Surviving the
Participate All Blogs Professional/ Perso_nal Identity
Rollercoaster in Law
Enforcement lef Hector R. Garcia (ret.), Ed. D, Miami, FL o :' =0

hild Protection Committee

Log In Join

Resources

Make a P t I
it sl IACP Vicarious Trauma R

A new opportunity is now availablj SHARE

response to work-related trauma

ght up in the busyness of the world, we lose

er - and ourselves.” --Jack Kornfield

Fei 2020 to hear that the law enforcement profession is one of
Guest Blogger: Detective Sergeant Jennifer Pintar, Blog Post ions in our society[i] The pressures of the job,

M'Ch'gan State Police >notony, require keen mental and physical abilities.
SHARE
physiological well-being can be affected by these

Many law enforcement officers are in a great space when coming out of the " N
¥ g 2 ch can lead to strained relationships with their loved

academy. They have a new job, are sometimes engaged/newly married, some = 2

fficers’ families may be ill-equipped to handle these
have babies. A lot of good things are happening all at once. However, once
they have been in the field for a few years, it is easy for their identity as a law

enforcement officer to become all-consuming. For some it becomes harder

to manage the rollercoaster of obstacles presented each day both at work and
I 'l \_ I , home

International Association of Throughout my 25 years of law enforcement in Michigan, my husband, currently
Chiefs of Police

a lieutenant, and |, currently a detective sergeant, have been looked to as role



http://www.theiacp.org/blog

Infographic

An infographic is a collection of
imagery, charts, and minimal text that
gives an easy-to-understand overview
of a topic. These can include posters,
placards, postcards, etc. and can be
printed or posted on the IACP website.

NAVIGATE TO
THE WEBPAGE ON
YOUR PHONE,
TABLET, OR
COMPUTER VIA:

CHEMSAFETY

FOR LAW ENFORCEMENT

OFFICERS y—

WWW.THEIACP.ORG/CHEMSAFETY

EMERGENCY RESPONSE

Widife, transportation, Industral
residential, agricuitural, and
narcotics/dangerous drugs Incldents
Awareness Level Information Orly
Motor Vehicle Accidents
Fentanyl & Other Opioids
Chenmical Hoarders
Marijuana Grow Pesticides
Chemical Suicides
Other Environmental & Wildlife Crimes

SAFETY EQUIPMENT

‘Recommendations and consideratians.
for officer protective equipment.

RESOURCE
INFORMATION

List of free apps, links to HazMat
response sites, contacts for state/federal
‘agencies, and standardized forms and F
documents. orensic evidence protection & preservation

S afety & health for the officer

A(ule & chronic chemical, biological, & radiation exposure

E nvironment, human, & wildlife health

SCENE

DOCUMENTATION o
Sketch, photography, label identlfication, “;.é&‘
and evidence collection focused on

environmental and wildilfe safety.

WWW.THEACP. OR Ty WWW THEACP.0R6/CH
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DEVELOPED BY THE IACP ENVIRONME! DEVELOPED BY THE IACP ENVIRONMENTAL CRIMES COMMITTEE
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Sorouen Famiy weimess NURritional NBE[IS *’

1t seems like what is considered healthy changes every day. Understanding what is heaithy and how to teach your family about good

eating habits can be challenging given the constant cycle of fad diets and changing food pyramids. With some simple preparation, you

and your family can be on track for a healthier lifestyle. Recognizing the important link between nutrition and officer and family health
and weliness can lead to better job performance, healthier individuals and families, and safer communities.

69 Be Aware of the Link Between Stress & Food @ Eat Healthy on the Job

Be mindful of the connection between stress—work and life—and the food you consume.
Choose healthy food options in times of stress to lead to clearer thinking,
increased energy, and better overall heaith.

itis common to choose “comfort foods” with Practice good coping skills to manage your Assemble a week's worth of m
i " stress levels. 5
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Eating healthy while on the job can be particularly challenging given the unpredictability
of law enforcement duties. Advance planning and thoughtful discussion of the realities
of shift work can assist in better eating habits while on the job.

Supporting Officer Safety Through Family Wellness:
The Effects of Sleep Deprivation

While sleep deprivation is not exclusive to law enforcement, it is often amplified due to the unique stressors of the job and
shift work. Sleep s essential to maintain and repair bodily functions and systems. Sleep, or lack of, has effects on all functions

of the mind and body, which not enly affects an officer's job, but also family wellness
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the Body
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This document Is a product of the IACP Digital Evidence Task Force:

Going Dark

DIGITAL EVIDENCE
il TASK FORCE

S EXECUTIVE PRIMER
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Brochure

Overview

The expansion of communications technology means that
crime scenes are often digital rather than physical, which

Education and Outreach

OIACP

N

International Association of Chiefs of Police

wwwthel ACP.org

Policy Considerations
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A brochure is an informative printed
document, which can be folded into
a booklet, pamphlet, or leaflet.

(@ CRIIAC
Collaborative

Reform Initiative

The Collaborative

Reform Initiative

Technical Assistance

Center (CRI-TAC)

provides customized

technical assistance

Do you have a need in
your community?

The CRI-TAC is here to help.

Tailored, scalable solutions

Informed by cutting-edge innovation and
evidence-based and promising practices

Designed in a collaborative manner with
the agency

Delivered by subject matter experts from
the field

No cost to the requesting agency

Focused Deterrence
Gangs

Gun Violence Reduction and Prevention
Homeless Populations

Hate Crimes

Human Trafficking

Intelligence and Information Sharing
Leadership

Management and Supervision

Mass Casualty Response

Mass Demonstration Response

Modern Police Performance Management
(e.g. CompStat)

n:ses uluvcwmg :h:ller::c to mv‘ehsllq-‘:wvs u\:'ddw:?n‘ SERVICES PROVIDED

physical crime scenes—the ones that state and local law Standard Operating Procedures and Poiices ‘Standards for vaikiating proficency of s s d fficer Safety and Welln

enforcement respond to every day—are much more complex e s i o 8] e e s e solutions designed Resource Referral Officer Safety and Wellness

than ever before. Crime scenes from homicides, kidnappings, . . s e 0 meet the e Private Sector Coordination and
lts, property crimes and inckdents of domestic vioinice ans pncrcare to mest the unique Web-based Training Partnerships

— crimes that impact thousands of victims, families, and n of state "

ommunities annually—now, more often than not, include b . InzpersonTraining Proactive Policing

digital evidence. - -

o local, tribal, and Virtual Mentoring Problem Solving Techniques
Progerty obtained snd snelyzed, hghal svidence rasks , campus communities Meeting Facilitation Prosecution Coordination and Partnerships
in more actionable and successful investigations an A e
Prosecutions. At the same time, the complexity ard shesr g = e throughout the On-Site Consultation Public Sector Coordination and
volume ofdilal evidence hs geatly Impacted law . . o oo man e Agency Peer Exchange Partnerships
enforcement operations and investigations e d States

- e Recruitment, Hiring, and Retention
e - The services and FOSICE ADDRRSSAD School safet
evidence, consider what policy changes they may need to IACP’s Law Enforcement - topics outlined in Active Shooter Response Shared Service Models
adopt, and how they can work with both their communities Cyber Center . “ N Ol
and policy makers to ensure they fully understand the 2) e e e this brochure are y Engage Traffic Safety
challenge this issue poses for law enforcement st low enkorce d prgpmpiesh e Crime Analysis TYibil Law Enforeemant

i meant to serve as
To assist law enforcement leaders in addressing this issue - Crisis Intervention Violent Crime Reduction and Prevention
the International Assoclation of Chiefs of Police (IACP) v ks Brsses - examples. Reque
established the Digital Evidence ta nf ” De-escalation Youth Engagement
The DETF draws on the exper for assistance that do
Crimes and Digital Evidence Committee, Forensic Science Protectng law aorcament agency sysems 10 gomes(“c Violence Reduction and

revention

Committee, and Police Investigative Operations Committ

International Assoc
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not fall within one of
these al e given

consideration.

Drug-related Crime
Drug Abuse Prevention

Elder Abuse

Visit www.CollaborativeReform.org
for more information and to

request assistance

HOW IT WORKS




What is the Distracted Driving Toolkit? TOO”(lt

The Distracted Driving Toolkit provides law enforcement chief executives,

command staff, first-line supervisors, and patrol officers with effective strategies
that have been used by others to improve distracted driving education and
enforcement in their communities, along with tactics to reduce officer

distraction in patrol vehicles.
Phatractnd DIV o N -

y B
a Distrpctyy Orivipy W=y

Law Enfprog,
— OMmicers -

What It Includes

A report on promising practices for public

NHTSA
Safety Ad

education, enforcement, and officer safety
e Press release and talking points template
that can be used to address distracted

driving issues for chiefs of municipal Distracted :
Driving ®

X

governments and community education

e Two separate 11 x 17 poster infographics -
The Dangers of Distracted Driving & The Dangers of Distracted Driving by
Law Enforcement Officers

o A comprehensive list of resources to help agencies address distracted

driving crashes
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Auto—ISAC (Automotive Information Sharing and Analysis
Center) - http-www.

Eve Overview, March 2018

Emad: Faye Francy— Fayefrancy@automativessac com / Phone. 703-861-5417

Km Kalinyok —kimiatinya @automonvesac. com / Phone: 240.422-5008

tembersnp Lead

NHTSA—National Highway Traffic Safety Administration
October 2016

Author: NHTSA

vers
dle cyversec iy con haring , vunerability
icanicns. Montnly

on current trends and share contacts and resources.

s Electronics

4 Progron un-
known). Authors: Arthur Carter, Dovid Freeman, and Cem Hati-

Mission Statement

A toolkit is a set of documents or
resources designed to be used together.

DOWNLOAD RESOURCE

Toolkit

PowerPoint

Resource Guide

®IACP

Studies show that motor vehicles are involved in more than 75 percent of
the crimes committed every year in the United States.*

Have you considered the benefit of having  well trained venicle expert a5 part of
your organization? It wil benefit your agency beyond the scope of just auto theft

9IACP

Section |

Investigative Resources
Government Related




Report/White Paper/Guidelines
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Educational Awareness Report

Purpose

The goal of the Auto Theft Educational Awareness Working Group of the Intemational
Association of Chiefs of Police (IACP) Vehicle Crimes Committse is to educate law
enforcement executives, their departments, and the general public as to the importance of and
connection between vehicle crime and subsequent violent crime. This awareness is important
to prevent violent crime sprees and their repercussions and to ignite support vital to the
sustainability and longevity of auto theft investigative and prosecutorial units across the guooe
Law enforcement needs 1o re-engage internal and external sudiences to highlight crimes
have a tremendous impact on our communities, mwanwmmgmmmuumm
thwart it Qur tact~~t ~nale mem o dn thn fnllosasin.

< .
ional Awai R t
Auto Educational Awareness Repor

list of vehicle-related crimes. Additionally, new technology and resources are needed to remain
equipped to stay current on new crime trends. Therefore, it makes sense to broaden the
definition to explain the moder-day reality of our crime prevention efforts.

Background
P s For instance, the smerping threat to motor vehicle cybersecunity requires new skils and

unding snd suy training for investigators. As defined by the National Highway Transportation and Safety
Administration (NHTSA): “Cybersecurity, within the context of road vehicles, is the protection
of automotive electronic systems, communication networks, control algorithms, software,

users, and ing data from malicious attacks, , unay umnnzaﬂm or
manipuation” (National Hichwav Traffic Safetv Administration. “Overview.” Automative
Cybersecurity, ht

t Educational Awareness Report

Law enforcemen
technical, emergi

IACP renamed it
investigators, wh
following* This quote is based on the experience of several of the committee members.
* Branday Public misconception:
o g”"": According to a 2014 Gallup pol, 58 percent of Americans rarely or never worry that their car
REgare will be stolen or broken into.* However the gradual decline of auto theft does not spark
* Businest mespvm outrage, fear, or spur action as it did decades ago. Modem threats ke domestic
* Cargoth and intemational terrorism rightfuly dominate the headiines and budgets. However, even there,
*+ Construx the link remains. Auto theft is frequently a component of these high-mpact crimes.
* Exporto
o Fraudue For example.
v Vs In 1993, a stolen van was inked to the bombing of the World Trade Center.
. NMVTIS In April 2013, the Boston Marathon bombing suspects carjacked a driver at gunpoint; *

In April of 2016, thieves used a stolen car to smash into businesses and steal shoes
*  Odometi and apparel in Indianapolis.*

+ Stageds « InMay 2016, a couple's SUV was stolen and then used to commit other crimes in
et o Hawail. The victim said, "Nobody wants 1o hear that their car was stolen first of all -

®pluing then to find out that somebody was using it as a tool to go do more bad stuff is

Many of t renantoderd

""":‘: «  In December of 2016, an Arkansas man stole & car from a hotel valet parking lot and

",'J‘JV) N then used it to commit several other crimes by driving through the entrances of two

( stores and robbing them *

‘c’:""“‘.‘ = In December of 2016, teenagers were arested for an armed carjacking and robberies

- in Chicago.*
:f;ﬂ:,’ In January 2017, thieves stole a truck 10 use it to steal other trucks in Albuquerque, New

Mexico. * Albuquerque ranks as one of the highest auto theft cities in the United States;
investigators are seeing vehicles used to commit burglaries involving guns and drugs. '
In January 2017, police say the suspect in a drive-by shooting used a stolen car to

Anactovart A of e

smitind by Chvie M commit the crime in Greeley, Colorado. *
o,
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Fit for-Du ion Guideli

Ratified by the IACP Police Psychological Services Section
Philadelphia, Pennsylvania, 2013

1. Purpose

©

~

The IACP Police Psychological Services Section (PPSS) developed these guidelines to
educate and inform the public safety agencies that request fitness-for-duty evaluations
(FFDEs) and the practice of examiners who perform them.

These guidelines arc most cffectively used through collaboration between examiners and
public safety agencies. It is desirable that these guidelines be reviewed by both the referring
agency and the examiner and that any conflicts between an agency’s or examiner’s policies
or practices and these guidelines be discussed and the rationale for action contrary to the
guidelines be documented before commencing the FFDE.

Limitations

The term “guidelines” refers to statements that suggest or recommend specific professional
behavior, endeavors, or conduct for examiners. Guidelines differ from standards in that
standards arc mandatory and may be by an

Guidelines are aspirational in intent. They are intended to facilitate the continued systematic
development of the profession and facilitate a high level of practice by examiners
Guidelines are not intended to be mandatory or exhaustive and may not be applicable to
every professional situation. They are not definitive, and they arc not intended to take
precedence over the judgment of cxaminers.

These guidelines are not intended to serve as a basis for disciplinary action or civil or
criminal liability. The standard of care is established by a competent authority not by the
guidelines. No ethical, licensure, or other administrative action or remedy, nor any other
cause of action, should be taken solely on the basis of an examiner practicing in a manner
consistent or inconsistent with these guidelines.

23 These guidelines are not intended to establish a rigid standard of practice for FFDEs
Instead, they are intended to reflect the commonly accepted practices of the PPSS members
and the agencies they serve.

24 Each of the guidelines may not apply in a specific case or in all situations. The decision as to
what i or is not done in a particular instance is ultimately the responsibility of the agency
and examiner.

25 These guidelines are written to apply to agencies within the jurisdiction of the United States
and, as such, may require modification for use by agencies in other countries.

Psveholovical Fitness-for-Dutv Evaluation Guidelines. 2013

3. Definition

3.1 A psychological FFDE is a formal, specialized cxamination of an incumbent employee that

>

4.1

42

43

44

results from (1) objective cvidence that the employce may be unable to safely or effectively
perform a defined job and (2) a reasonable basis for belicving that the cause may be

toa condition or The central purpose of an FFDE is
to determine whether the employee is able to safely and cffectively perform his or her
essential job functions.

Threshold Considerations

Referring an employee for an FFDE is indicated whenever there is an objective and
reasonable basis for believing that the employce may be unable to safely and/or effectively
perform his or her duties due to a psychological condition or impairment.” An objective basis
is one that is not merely speculative but derives from direct observation, credible third-party
report, or other reliable evidence.

When deciding whether or not to conduct an FFDE, both the agency and examiner should
take into account its potential uscfulness and appropriateness given the specific
circumstances, and the agency should consider whether other remedies (c.g., education,
training, discipline, physical FFDE) might be more appropriate or uscful instead of, or in
addition to, a psychological FFDE

In all consultations, the examiner strives to remain impartial and objective and to avoid
unduc influences by any of the partics involved in the casc,

In general, mental health professionals refrain from rendering fitness-for-duty opinions when
they are not conducting an FFDE, such as when providing debricfings in the context of an
officer-involved shooting or similar services in other situations when retum to duty is at
issuc.

5. Examiner Qualifications

In light of the nature of these evaluations and the potential consequences to the agency, the
examinee, and the public, it is important for examiners to perform FFDEs with maximum
attention to the relevant legal, cthical, and practice standards. Such standards include, but
are not limited to, the American Psychological Association’s (APA’s) Ethical Principles of
Psychologists and Code of Conduct. Examiners should also consider and be guided by
statutory and case law applicable to the employing agency’s jurisdiction. Consequently, it is
recommended that these evaluations be conducted only by o qualified mental health
professional. At a minimum, it is recommended that cxaminers

5.1 be licensed psychologists or psychiatrists with education, training, and experience in
the diagnostic evaluation of mental and emotional disorders;

512 be competent in the evaluation of law enforcement personnel;

Psychological Fitness-for-Duty Evaluation Guidelines, 2013
Page2of 14




Model Policies

The IACP Law Enforcement Policy Center
has been identifying leading practices
and providing sound guidance to the
law enforcement profession to assist in
developing policies for individual
departments. All policies and policy
documents that are developed are run
through the Policy Center to ensure that
other groups and perspectives are
included and that there is alignment
among the policy positions put forth by
the IACP Board.

©IACP
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OIACP

Law Enforeement Policy Center

Model Policy Updsted:Agri 2019

Crowd Management

1. PURPO! heortcally defvering the encrgy 0 the subject fllowing
The purpose of this policy is to establish guidelines contact with the ground.

for managing crowds, protecting individual rights, and

preserving the peace during demonstrations and civil IV. PROCEDURES

disturbances.

A. Preparation and Planning
1. poLicy 1. Every effort should be made to make advance

he policy of tis agency 1o protect individual contact with event organizers and to gather
e o aesenbly and fee speech efect the following necessary information about

o 10 pabvast Kla oF i, ey, 6 peosoty the event to ensure accurate assignment of

dama iz discuption to persons wh are nok personnel and resources:
involved o Whattype of eventis involved?
b. Whenis it lanned?
1. DEFINITIONS 3 \\llhh\uuuwuwd;\-vmu(lmmuuuc
Civil Disturbance: A gathering that constitutes a breach large-scale evens (c.g. por
ofthe peace or any assembly of persons where thre i a 4 Inspportion'o the conet expoded?

theeat of collective violence, destruction of proper
unlawful acts. Such a gathering may also be referred 10 as a
riot or unlawful assembly.

Crowd Control: Techniques used to address civil
disturbances, to include a show of force, crowd containment, &
dispersal equipment and tactics, and preparations for
mumpu arrests.

wal Management: Techniques used to manage
mnu sssemblie befos, dring,and aferthe vent forthe
purpose of maintaining lawful status through event planning.
- with event org

e. How many participants are expected?
£, What are the assembly areas and
movement routes?

What actions, activities, or tactics are
anticipated, 10 include use of demonst
vices designed to thwart arrest?

h. What critical infrastruc
proximity of the event?

issued?

izers, issuance o

pe
information gathering, personnel training,

s there a need to request mutual aid?

L Harthe sppopeise eve of propety
ped pes ed to

santrn ofous

Demonstration: A lawful assembly of persons
organized primarily to engage in free specch activity. These
oy be scheduled eves ha o fr o enfoceme
planning. They include, but are. d to, marc
ot and ot

ed?
action, 5. Whatis the history of conduct at such

m. Will off-duty personnel be requ

e
gt Projeceiis: Prftto dos
o deliver non-pe
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Bomb Threats and Response

L PURPOS

Identify potential stakeholders to include’
ed

Intoday’s environment, law enforcement and the . its
hey serve should o authorized fire and rescue unit,
Whiie cnany bomb hreats re e e d 10 be hoaxes,

HAZMAT teams,

orcorent must respond 1 hese theats and ke
J,,,,..,,.m.t acion. Bomb threats oy b ecefved foma canine teams,

ety of sources, ot limited to telephone, chiefexecutive offcer/designaied
Voice over Intemet pvnluml oir, il gaing devics, command 0
orother forms of digital or online com

This document s mwmluim oeovido sgeocic wth eyber andior communications technology
veloping thei policies nvesigative specialists,

public A

l-yn‘mg presgrmmisiony k~|l»1

o fusion center personnel
o criminal investigations personnel, and
1. POL o emergency medical facilities

Age sy wish 1o develop a policy
10 outline the agency's overall policy on officer response 2
1o bomb hres o explsive device loatedsouaions.

ttement

Coordinate with stakeholders to include, but
not be limited to

statement should take into consideration the ©  establishing shared procedures,
porcaly enaktve oaire of bosb spoass roceikEss o addressing what information will be
provided and who will be responsible for

ample s the polcy of thislaw enforcementagene providing such information to the public
L osovtidofsyLoary Ll explosive devi and media regarding bomb threats or
locatedsituaions be conduced ysiemaically,efcietly n|\lu\|n device located situations, and
and in a manner that gives primary consideration o the o developing and implementing multiagency
protection of human ife training protocols.

ooty et target, such o, but o e
1L DEFINITIONS
Bomb Threat: A situation where an explosive device
has been reported or is suspected to be at a given location
Explosive Device Located: When a suspected of actual
explosive device has been located or has been detonated.

airports,
‘mass transit locations such as subways,
schools

places of religious worship,

ment buildings,

1V. PROCEDURE

olicie md uidance rlted
10 respocse o bormb teeat o cxplosive evice locaied
situations, agencies should identify and develop procedures
specifically address the following

prominent individuals

direct skip-f
are disch

than contact range. These may include direct fire or non. Sesthe IACP Policy Center dosumentson Smul-Sale Spcial Event
d rounds. The latie are projectiles that P pp
ed toward the ground in front of a target,

wming sich an event.
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Line-of-Duty Death

I INTRODUCTION

A. PURPOSE OF DOCUMENT
T paper s dsiged 9 acmpiny e opseitionsDocmnen o Lio-o Dty Dest pbihed b 6 1ACP L
Enforcement Policy Center. This pape nd 10 provide
s el U hhxmm.mdgnnhl)u pm\uiul in the Considerations Document. This material
may be of value i \.\\\ enforcement executives intheiefon o devlop their own police that meet th rquirements and
d their law enforcement

B. BACKGROUND

‘When law enforcement agencies establish systematic policies for esponding (0 an officer's death, they are better able to
respond in a prompt, organized manner and remain sensitive to the profound human emotions survivors must confront. The
immediae and contnuing response of es when an officer i killed has a pact on the well-
being of survivors.'In addition to the obvious needs of the survivors of the deceased, the law enforcement agency should
e prepared to assist agency personnel who may have been directly affected by the officer's death. This includes, but s not
limited to, those who may have been directly involved at the scene and other close work associates, as well as those who may
ppear to be indirectly involved, personnel o Any of these or other persons
may suffer traumatic Mcer's death and should be given the opp 0 receive ser
or both—from behavioral health professionals or peer counselors

cning or assistance.

€. LINE-OF-DUTY DEATH DEFI
In developing a line-of-duty death policy, an initial and serious question facing law enforcement administrators is how
1o define what constitutes an off v of duy Falre o defie e oty desth may peeclude offcen nd
survivors from d compe cause additional emotional distress and di
between the employing agency, survivors, ot within e agency. Even good faith efforts to develop a suitable and fair
definition have found many variations betwe tion.
The following lit includes potential it

agencies, some of which are noted here for consig

s 10 be included in a line-of-duty death definition. These include death
that is a direct and proximate result of a personal of traumatic injury sustained in the line of duty
of a peace officer acting in their official capacity under color of law, whether on or off duty

For the term “survivony famaly members of 10 Include the spouse, chi
e, paren slingh, e, e, sigaifcnt e o
For aditonal information, see the National Law Enforcement Officers Memarial Fund s definition at sl —

ol o e Unkd Sss Do A o of s Avisoc's bl Sty Offcrs Benetswebut
[ bbia.ip

Planning

do the following

eceipt of a bomb threat or notification o
devicelocatedsituatin, agencies should el s s who e nop

of an

o the purposes of this document, akeholders et 0 the individ
b o the dirct rspoase 0.3 bonb
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Investigation of Allegations of
Employee Misconduct

Law enforcement agencies should establish policies and procedures for fully, fairly, and impartially
investigating complaints and allegations of employee misconduct. Transparency of these procedures
will aid in fostering trust with the community and acceptance of the process by agency employe

Agencies should develop individualized complaint forms that allow members of the public to report alleged
mployee misconduct. Agencies should also identify methods for internal reports of misconduct

» Complainants should be provided with the opportunity to subenit complaints in person, over the telephone, in
writing, or via the Internet

o Acentral authority with primary responsibility for conducting investigations of employee misconduct allegations
should be identified. This may include the Office of Professional Standards (OPS) or Internal Affirs Unit

© Supervisors should be given the opportunity to conduct preliminary assessments of complaints to determine
grounds exist 1o conduct an admi estigation. However, OPS should maintain the authority to assume
responsibility of the investigation at any time

o Employee: d of misconduct should as part of the investigation. All applicable warnings re-
garding compelled statements should be provided to the employee and the employee should be allowed a personal
o professional representative o be present as an observ

o Examinations and searches may be necessary as part o the investigation. This may include breath, urine, or

encies should consult

polygraph examinations; lineups; and/or searches of property belonging 1o the agency. Ag
their legal advisors regarding applicable restrictions.

« Once the investigation is complete, a final disposition (sustained. not sustained, exonerated, unfounded, or policy
failure) should be determined by the supervisor or OPS, as appropriate, and forwarded 10 the agency chief execu-
tive for review and approval.

 Ifthe investigation results in a disposition of sustained. a formal document oulining the admi
should be drafted and provided to the employee. The employee should be provided with an oppe
and/or appeal

o Where necessary, all corrective uctions should be approved by the chief exccutive or their des
documented

Al information related to the investigation of allegations of misconduct should be considered confidential and

ined unde

» Once the investigation is complete, a letter should be sent to the complainant explaining the final disposition.

e secure condition

Copyright 2019. Departments are encouraged 1o use this document 1o establish policies customized to their agency and
jurisdiction. However, copyright is held by the Interational Association of Chiefs of Police, Alexandria, Virginia U S A. All
rights reserved under both international and Pan-American copyright conventions. Further dissemination of this material is
prohibited without prior written consent of the copyright holder
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>> What are Resolutions?

of IACP's policy d opment, re
forts of the IACP and se

SECOND

RESOLUTIONS
COMMITTEE REVIEW

RESOLUTIONS
COMMITTEE REVIEW

EXECUTIVE
BOARD REVIEW o BOARD REVIEW

time-sensitive nature needs to be addressed, the IACP
y lut abo That resolution
will need to be considered by the membership as part of the resolutions proce:

Crime Prevention, Domestic Security and Quality of Life: Definition and
Significant Value of Community Policing

Submitted by: Community Policing Committee

Co-Sponsored by: Communications & Technology Committee, Crime Prevention Committee, Education &
Training Committee, Forensics Committee, Committee on Homeland Security, Human & Civil Rights
Committee, Juvenile Justice & Child Protection Committee, Narcotics & Dangerous Drugs Committee,
Police Administration Committee, Private Sector Liaison Committee, Police Professional Standards Ethics

& Image Committee, Research Advisory Committee, Terrorism Committee, Transnational Crime
Committee, Victim Services Committee

COM.01.19

WHEREAS, for decades the IACP has recognized, acknowledged, and endorsed the value and
effectiveness of community policing; and

WHEREAS, over the years various ¢

b o i i o Worldwide Call for Legislation and/or Appropriate Regulation That Mandates

Encryption Implementation Regimes That Maintain Reasonable Security of
Communications and Stored Data, yet Permit Lawful Access by Law
Enforcement Pursuant to the Rule of Law

WHEREAS, it is beneficial to clearly

WHEREAS, problem-solving throug
key elements of community policir Submitted by: Police Investigative Operations Committee and Computer Crimes &
Digital Evidence Committee
WHEREAS, police legitimacy and p
on the conditions that produce crii

and

P10.23.19

WHEREAS, the use of user and provider-controlled forms of strong encryption applied to
communications in transmission and to data storage devices, although simultaneously serving to help
prevent certain types of crimes and preserve privacy, has also, with increased frequency, been
implemented in such a manner as to significantly degrade the ability of law enforcement worldwide to
detect and prevent serious crime before it occurs, as well as inhibit the identification of those
responsible for crimes already committed; and

WHEREAS, the essential elements
partnership, community trust builc

inunluemeant and recnancihilitv are

WHEREAS, the expanding implementation of user-only access encryption, in addition to enhancing
privacy generally, is also specifically facilitating criminal activity worldwide by ensuring that evidence of
crime is beyond the reach of law enforcement despite compliance with legal requirements that
authorize the lawful seizure and use of such evidence and information in accordance with the
applicable laws of each nation; and

WHEREAS, the expanding implementation of user-only access encryption may be seen by some in the
industry as a means of plausibly denying knowledge of and responsibility for the use of their services or
devices by criminals, terrorists, and spies so as to potentially obviate any legal obligation to stop or
mitigate such harms; and

WHEREAS, it is recognized that providers who implement end-to-end encryption are also under
economic pressure to compete with other international providers on a level playing field and that,




Videos

Videos can include YouTube/Vimeo videos, Biteables, or Roll-Call videos.

International




Webinar/Podcast

Recorded Webinar: Frontline Officer's
Role Interacting with Children at
Domestic Violence Scenes

Recorded Webinar: Death Notification
when Children are Involved: Trauma-
informed Strategies for Delivering the
Most Difficult News to the Most
Vulnerable

@ Domestic Violence Response Webinar @ ~»

Recorded Webinar: The Impact of M Raker e

Exposure on Children and Families: What
Law Enforcement Professionals Should

Know and Be Able to Do Officer Safety Considerations for
Domestic Vio Calls

Recorded Webinar: Building Trauma-
Informed Police Responses to Children
Exposed to Violence: Training and Tools
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